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The objectives of this study are as follows: (1) to study the perceptions of newly-hired
teachers regarding the hidden curriculum; (2) to study the form of the hidden curriculum of induction; (3) to
study the role of administrators in the hidden curriculum of induction; and (4) to examine how the role of
administrators in the hidden curriculum of induction affected the retention of newly-hired teachers in
international schools in Thailand. The study used an integrated qualitative and quantitative approach, which
was divided into two phases. In phase one, 15 key informants were selected through qualitative semi-
structured in-depth interviews. In phase two, the sampling group for the quantitative approach consisted of
127 newly-hired teachers. The results were as follows: (1) the hidden curriculum consisted of knowledge of
the operations for effective success, perspectives on the teaching profession, and aspects of social norms in
determining the behavior of teachers; (2) the hidden curriculum of induction aimed to achieve the well-being
of teachers in terms of self-efficacy, understanding the culture of the host country, and informal
assessment; (3) the role of the administrator in the hidden curriculum of induction was the selection of
mentors, administering and developing clear and explicit induction, creating school contexts, evaluating
induction, creating a working atmosphere and being a role model, and balancing the work and personal lives
of newly-hired teachers; and (4) the relationship between the role of administrators in the hidden curriculum
of induction and retention was positive at a medium level and was correlated with a statistical significance of
.05; and (5) the role of administrators in the hidden curriculum of induction could predict retention with a
statistical significance of .05, the highest predictive power was an explicit induction program, followed by the

creation of school contexts and creating a working atmosphere and being a role model.

Keyword : Role of administrators, Hidden curriculum, Induction, Retention, International schools
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4. fAnlauazAnuAamITAnd s (Open-minded)

5 fiAnuiaeennsg (Caring)

6. ﬁmmzm@@%\ﬁwmﬂ 217l d9A3 tarasiloyn (Balanced)
7.8318nn17 (Principled)

8. thandns (Communicator)

9. fAnazviaumuies (Reflective)

10. gnau@ey@alud (Risk-taker)
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“ onceptual an

nwilsenau 2 IB Continuum of International Education
i11: International Baccaureate Organization. (2021). Progamme Models

fsutlssmalng Guanufneununfssuusnun s letiasuen ludin e
2527 D4 ADNUANHIUIUITIRNIINN (International School Bangkok: 1SB) 11aqiiuiianuay
ADUANHIUUN T AT UL TR Ta e u e 27 saFauiatlsving uisaanidly
Tsunsunangmasyauilsznu@nmn (Primary Years Program) auou 13 1990381 9vA1
VseuAn® (Middle Years Program) a112u 7 1991784 wazszausisanane (Diploma
Program) a1uau 23 154781 uwazszAuaidn (Carerr-related Program) a1uaw 1 T9aiTeu
Tnadaulwnjanudneununanfiazdngeuieamiindesedlilsunss st 27 Taadem
HiTlnaeudamdngamunungileddfies 6 wiwwinfuiidadeu 3 Tsunsumnszdusaus
svavilszanAnuildaunaseiuiaaniane (International Baccalaureate Organization,
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MYP D4szsusaantase DP aunu 7 T94iFeu tazainanuau 27 TaaEeauiiies 3 Taeizeun
Wagauldsunsn seaudszandneninaallsunsupan wvanainidlsaBauinitangan
TsunsnsesudaaNaneieaatinafen a1uau 12 19913814 (International Baccalaureate

Organization, 2021b) TnaiiseaziRanfanIs1en 2

AN9N 2 P8 TRE D UAN WA sz lnauasTdsunsnledluusaz e s

A6 FalsaFau PYP MYP DP CP
1 American Pacific International School 4 v v
2 Ascot International School v v
3 Bangkok Patana School v
4 British International School, Phuket v
5 Concordian International School v 4 v
6 Garden International School, Eastern Seaboard, v

Ban Chang
7 Hua Hin International School v
8 International School Bangkok v
9 International School Eastern Seaboard v
10 KIS International School 4 4 v
11 Magic Years International School v
12 NIST International School Vo v oV
13 Pan-Asia International School 4 v
14 Panyaden International School v
15 Prem Tinsulanonda International School 4 4 v v
16 Regents International School Pattaya v
17 Ruamrudee International School v
18 Satit Bilingual School of Rangsit University v
19 Singapore International School of Bangkok 4
v

20 St Andrews International School, Bangkok
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AT 2 (piD)

fau Falsadeu PYP MYP DP CP

21 St. Andrews International School, Bangna 4 v

22 St. Andrews International School, Green Valley, 4 v

Rayong

23  The Regent's School - Rama 9, Bangkok v

24 Udon Thani International School v

25  UWC Thailand International School 4 4 v

26  Wells International School - Bang Na Campus 4

27  Wells International School - On Nut Campus v

EOEN 13 7 23 1

fNN: International Baccalaureate Organization. (2021). Find an IB World School
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#11: International Baccaureate Organization. (2021). Progamme Models
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#111: International Baccaureate Organization. (2021). Progamme Models

o C%
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#111: International Baccaureate Organization. (2021). Progamme Models
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4 m@ulufﬁ'q@gnﬂﬂ‘hﬁ’fﬂﬁmwmiﬂﬁ (1B philosophy) LazsLUnAusnHuzientzae
1393211 (school’s unique context) Fasiali

1. aaiszasA (Purpose)

2. ﬂ’]i‘ﬁ‘ﬂui (Learning)

3. IBNUE9IN (Culture)

4. 39uaInaaN (Environment)

IB PHILOSOPHY
(UStanvaslad)

SCHOOL CONTEXT
TRIARATET

o

NNUTENaL 7 KAPNTALLUIAANIATIIUMAZN19U] TR (Standards and Practices)

111 International Baccalaureate Organization. (2020). Programme Standards

and Practices
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. oo . (AN VDHTUNAZ NI TN
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R A +Job / person matching
« Fair, non-discriminatory
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- « Time flexibility
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“ They absorb our kind of approach to teaching and learning through the
interaction with those other teachers so the other teachers are informally modeling what

it looks like to operate from the collaborative culture and sharing resources”. (02)

“Informal learning is happening between the conversation of the teachers in the
same department. So normally that we say this is how we do this in terms of reporting,
recording, this is how we communicate with the students. This is how we conduct online

lessons; this platform we have”. (05)
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“I'try to emphasize with the teachers is, you know, their behavior, the way they
look, the way they conduct themselves, the words they say, the way they say things.
And we're there just to guide our students to the top of the level of education we can,
but parts of the teacher's personalities, their way of doing things, their outlook does

affect the student learning”. (07)
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“So normally that we say this is how we do this in terms of reporting, recording,
this is how we communicate with the students. This is how we conduct online lessons,

this platform we have”. (05)

“There's a lot of technology, like tech skills, that they're teaching the kids, we
follow Common Sense Media, for digital citizenship, right. But that's digital citizenship for
the actual teaching of tech tools. We don't have like a specific framework or, or, or
content that we follow. So | think a big part of the hidden curriculum that teachers

employ in teaching and learning is in the tech tools”. (09)

“And so there are all these tools that you can use to help you that | didn't know
anything about. Do you know, like applications or ways? Yeah, games like Kahoot these

littte games. So a lot of those | just learned from other people, seeing other people”. (11)

o le ¢ 1 o a % dl dl ¥ v a =
2. viAupanul s laaisanisaniineny uiauen NEIUBNNUITITNAG
% 1 a o aa}d 1 a = o v o I3
NWNAIULIN Imﬂwm’mgmﬂuﬂmmmmmmLﬂummmmmimwﬂu NIMRlEdsa

1
a =

a8 usgenIANsvnuniuiag naslafunisativaywangiinng anunuazginaniy

o O ¥ =R g o o o P2 v o A
psuAsYN T AZIAN NI AN lWN19YIN9U AeAnmTea T dayananAan

“If the teachers are British and I'm American or I'm more American and they’re
more British. That's changed the whole feel of the school. So | think that part of this
induction time is that inferior feeling, the innate feeling. It never spoken, but it's just the

general view of who your colleagues are and what they bring to the table”. (06)

“Those attitudes about how to get things done and who to go to”. (09)
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“It's all about connections here. And relationships, you know, and the nature
aspects of people probably want to send their kids because you have this community”.
(12)
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“It's hard because we are starting online to get to know too many people. It
seems like right now the school is trying to get into a direction. It seems like we use
different resources, some use Zoom, some use Google Meets, some use Class book,
some use strictly ManageBac. Seems like there’s a little bit of not a hundred percent
same direction and it's doesn’t cost me any anxiety as a new teacher”. (06)
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“Informal learning for our new teachers would mostly be how they learned about
our school climates. That's not something that we teach, we don’t give the session on
school climates and culture to our new teachers. They just kind of absorb that as they go

through the orientation program and also some sort of collaboration.” (02)

“ New teachers, pretty quickly, within about two weeks when it comes to the

systme that we use and the process and procedures and the paperwork”. (08)
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“It was just kind of like unspoken thing and this is regardless of what school
you're at. | think it's important as a teacher to remain positive because our attitude is
absorbed by the students. You just got to stay positive, he's got to be positive, you
know, it's not like written in the thing that's just like, Yeah, but he's, he'd make me feel

good about I'm doing the right thing.” (08)

“| think sometimes you have to kind of just use your common sense and take

responsibility. It's not being you're not being directed from above”. (12)
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“We do have one or two weeks’ induction programme and so it's two weeks
because there are some sessions o get them settled about banking, HR, finding

housing, and apartment, Thai culture and Thai studies, and things like that”. (02)
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“So we really do things like make sure their visas, their banking, how do they

get groceries”. (13)
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“It's really focusing on making sure that they're okay. And if all their basic needs
are met, then we can start discussing, you know, bringing them on board with things like
the mission and vision of the school, and aligning their teaching and whatever role
they're taking on, then we can support them and slowly build that up second, to their

basic needs”. (12)

“Even when we think of the new student staff orientation week, where they are
just special, and there's no one else distracting them, we probably spend over 50% of
the time on what we would call social events, meeting their basic Maslow, higher order
of needs. And then the first couple of days | as principal, even though I'm present in
those in a couple of those sessions, is really has nothing to do with their teaching and
their curriculum and things like that. We don't even let them come to their classes,
classrooms, yet. We prevent them from that, because the natural tendency is, oh, | want

to get into my classroom, | want to start work”. (13)
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“ | think the underlying message there that we're trying to communicate is, you
know, you're not just an employee, you're a human being, and, and we value you,

because, you know, you're a human being, and these other things are also important.



115

And probably until we get these other things taken care of, you're not going to be your
best self. Anyways, you know, you're worried about childcare for your kids, you're, you
know, worried about, you know, being ran out of contact solution, and you don't know
where to buy it, you can't speak Thai and, you know, so | think that initially, some people
thought it was kind of like warm and fuzzy, but | think it really is strategic, you know, they
will leave those three days, feeling more connected to senior leadership, and, you know,
not feeling intimidated or afraid or whatever. And they'll have a much better sort of
complete understanding of who do | go to, to ask questions. And | think that's actually
a really good outcome of an induction because all the other stuff recovering, they just,

they would forget it. And they wouldn't learn it until six weeks later anyways”. (04)

“The very first thing that we do is we have a social gathering as nothing It's not
even on campus, it's just in an informal setting. And where it is about just getting to know
them and then getting to know each other as a new staff cohort”. (13)
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“We start to build in that agency that they can start to take over that role. And
it's not just us taking care of them. But then they can start to take care of some of their

own things”. (13)
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“We have resettlement sessions, so that would be some basic Thai lessons,
Thai culture and language. learned about how casual or formal the school is based on
how people are dressed. They learned about how people greet one another and treat
one another with respect. And you see people giving the WAI or greeting each other as

you gave them your around the campus”. (02)

“If they're brand new to the country, we even do some basic language,

instruction, and some cultural pieces, as well as just some social things”. (13)
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“We used the number of tools like we use Padlet, Kahoots, Google Jamboard,
breakout rooms, and polls. That something | did intentionally for them to learned
informally. | don’t want to say “Hey, we are not in school. So use a lot of tools and we
expected you to be good at technology”. But | modeled that room my own used of

technology in their own way of teaching”. (02)

“We structure it around that and we structure it under the IB profile, the 10
attributes. So everything we do is always like with a teaching and learning and like
collaborative focus. | think the unseen attitudes and skills picked up the unseen
knowledge picked up about the school is that we know what we're doing and that and

that we care about people. And that goes to our core value of community”. (09)
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“We're trialing a mentoring program, that is a check in over the three month
probationary period for an all new staff. And so we have a checklist of things that we go
through. And one of the aspects to that is, is understanding the professional

development needs of the new staff”. (13)
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“l try to find at least someone that's got four or five years, you know, being at
the school because they they're going to make a better mentor because they can
answer your questions better than someone that's only been there one or two years”.

(07)
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“And that's really a lot of times connected with who they look for, as mentors or
who they look for as peers. There's some teachers who are very good with Flipgrid, for
example. And if that person was able to work with the mentee, or mentor or you know,
just peer even, then you see that they become like a small group who are really adept
with Flipgrid. we do is we structure like the framework, we build the framework, and it's

around the values, it's around the profile”. (09)
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“They also have access to our transition coordinator, who will talk about the
general aspects of transitioning into school and all the wonderful and unusual things that
occur within our school. They're the central point which all of them revolve around and
work to, and then when they enter the school grounds, or when the school officially

begins”. (01)

“We have a new teacher orientation. So one week before all of the other
teachers come, the new teachers come and meet with administrators and different key
people from the school. We also assign them buddies. So one buddy is a social buddy
somebody to show them good restaurants and were to have some relaxing time and fun.
The other buddy This is a new system we started this year. And the other buddy is a
work buddy somebody who can show you where to get materials or make sure that
you're doing okay with any documentation that needs to happen and things like that. So
that's how we try to support so through an extra week of orientation and through

mentoring and buddies”. (14)
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“| celebrate so those are for me to thank faculty that are doing extraordinary
things which is quite often also to celebrate things that are occurring so they kind of
hearing the positives and so they kind of feel affirmed and validated as they should be. |
want them to know that | trust them. If | didn't trust them, | wouldn't have hired them. So
the first moment when they walk in the door, they know that they are trusted as
professional just because they're new to our school, doesn't mean they're a new
teacher, far from it. They've got amazing expertise and knowledge that we are going to

be enriched by them joining us”. (01)

“He does send the message that we need to continue to strive to be better and
| think he sent that message by looking very carefully with every decisions and
weighting it out. Everyone knows that about he takes a long time to make that decision,
but only because he’s very carefully weighting everything out and he expects everyone

to be intentional and think very carefully about their decisions”. (02)
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“The evaluation, or classroom observation forms is going to be used for peer to

peer, as well as for management, and the facilitator”. (07)
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“They're always make sure to make a point. They do it a little bit, but, make a
point that, like, just so feedback. We need to see what's going on, and it's all it's all just

to improve everyone. What you're doing what we're what we're doing”. (11)
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“We've all of our team tries to make it very approachable, and to make sure that
people know they can come to us. And they do fairly often come to us and say | have a

problem | need you to help me fix”. (08)

“l think he's doing a good job of it, because he doesn't feel like he's modeling,
you know, like, last principle, without meddling in every department. He's delegated. So
he's running the whole thing as a whole. But he's trusting his underlings to do their thing.
And | think like, | think he's doing it the right way. Actually, | think he's not getting
micromanaging. Does not micromanaging. And he's, you know, if you need something,
and you have to go to the top of the principal. Okay, do that and wait until he has time to
answer. But I'm hopeful that his style of re principle will be effective. So | have | am, I'm
happy with the work”. (11)
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“Maslow first, why are we not doing something with teachers? Do they really
need to learn about the curriculum, it's before they can make connection with the
program? So since 2018, to 2019, we begin to preventing so we focus a lot about things

we do well here”. (05)

“We recognize that people need good mental health and that if in the middle of
the day somebody wants to go out for a walk, or a swim, or a quick workout in the gym,
all of that is encouraged if you have a free period. And that's how you want to spend it”.

(14)
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(Participant Information Sheet)

There may be statements in this document that you may not understand. Please
ask the research project leader or representative to help explain until you understand.
You may request this document to be read at home for a consultation. Discuss with
relatives, close friends, your personal doctor, or another doctor, to assist in the decision
to participate in the research
Research project title: THE ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM
OF INDUCTION AND ITS INFLUENCE ON THE RETENTION OF NEWLY-HIRED
TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND
Research sites: 7 international schools under the Office of the Promotion of Private
Education Commission, namely, NIST International School, KIS International School,
Concordian International School, Pan Asia Pacific International School, American Pacific
International School, Prem Tinsulanonda International School, and UWC International
School Thailand
Workplace and telephone number of research project leaders who can be connected
both during and outside office hours.

KIS International School 999/123-124 Pracha Uthit Road, Samsen Nok
Subdistrict, Huai Khwang District, Bangkok 10310

Telephone 02-274-3444 ext. 4129 mobile phone 081-8500933

E-mail address: manitsarasupakit.kolius@g.swu.ac.th

Phone number 0818500933

Research period: August 2021 -August 2022

This research project aims to study:

1. To study the hidden curriculum for newly-hired teachers in international
schools in Thailand.

2. To study the format of the hidden curriculum of induction in international

schools in Thailand.
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3. To study the role of school administrators in the hidden curriculum of induction
in international schools in Thailand.

4. To study the role of school administrators in the hidden curriculum of induction
and how it's influencing teacher retention in international schools in Thailand.

The expected benefits of research.

1. The agency responsible for the development of executive administrators
should take into account and give importance to the hidden curriculum.

2. International educational institutions can use this information to manage and
plan the implementation of training new teachers in international schools.

3. International schools can use this information to formulate a policy in the
management of training new teachers in international schools.

4. The Office of the Private Education Commission can use this information to
formulate policies for administration and planning operations for new teacher training in
private schools.

You were invited to participate in this research because of the research subject:
The role of administrators in the hidden curriculum in training new teachers influencing
feacher persistence in international schools in Thailand requires information from
volunteers who participated in the research project. IB MYP Secondary school
administrators, Middle Year Program Coordinators (MYP Coordinators), and newly-hired
teachers at international schools under the Office of the Private Education Commission
are the key informants on the role of administrators in the hidden curriculum of induction
that affect the teacher’s retention in international schools, Thailand.

There will be a total of approximately

7 international school administrators, 7 secondary education coordinators (MYP),
and 198 new teachers from IB MYP international programs from 7 IB international
schools, namely NIST International School, KIS International School, Concordian
International School, Pan Asia Pacific International School, American Pacific
International School, Prem Tinsulanonda International School and UWC International

School Thailand.
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If you have decided to participate in the research, there will be research steps as
follows:

1. In-depth Interview

- It is an open-ended structured in-depth interview that takes about 50
minutes to complete, made for the purpose of asking for opinions and suggestions of
school administrators, MYP Curriculum Coordinators, and new teachers to study the
passive curriculum in new teacher training, and the role of administrators in the latent
curriculum in training new teachers.
- Used to collect information from school administrators, MYP Curriculum

Coordinators, and new teachers on the Hidden Curriculum in new teacher training, and
the role of administrators in the latent curriculum in training new teachers.
The interview is divided into 2 parts.
Part 1 addresses the hidden course format of new teacher training and the role of
administrators in the hidden curriculum in training new teachers, and there are 3 main
points as follows:

1. Hidden curriculum occurs in school under the perspective of newly-hired
teachers, 1 question

2. The format of the hidden curriculum in the induction, 1 question

3. The role of administrators in the hidden curriculum of induction for newly-hired
teachers, 1 question
Part 2 Suggestions and additional comments, including:

- Providing information from interviews on issues determined by the researcher.
Possibly uncomfortable or awkward to answer.

- Asking for personal background information, disclosure of which is determined
by the participant

- The information you answer will be kept confidential and has no effect on you
or to your performance in any way
2. Questionnaire

- The questionnaire is divided into 3 parts:
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Part 1 is general personal data, Part 2 asks about the role of administrators in the
latent curriculum in training new teachers, and Part 3 relates to teacher retention in
international schools in Thailand.

Part 1 General information from the respondents, in the form of a checklist
asking about gender, age, educational qualifications, and work experience.

Part 2 The role of administrators in the hidden curriculum in training new
teachers. The nature of the questionnaire is a 5-level rating scale, which is the most
realistic, high, moderate, low, and least.

Part 3 The persistence of teachers in international education institutions,
Thailand, the questionnaire is a 5-level rating scale, which is the most realistic, high,
moderate, low, and least.

Physical discomfort or discomfort that may arise when participating in the research.

1. May cause stress and fatigue from completing the survey. If you wish take a
rest, you can inform the research project leader

2. In an in-depth interview in which the interviewee must provide information or
express opinions about the role of the management, which may affect the work or
working in the position of the informant. In this case, the researcher has guidelines to
reduce such situations as follows:

- Inform informants that Contributors' opinions will be presented without
disclosure of the name or position of the informant in the research paper.

- Inform the informant about the basic rights of the informant. In
particular, the right not to provide information that may subsequently be detrimental to
the informant.

The researchers jointly assess the situation. If the informant begins to express frustration
in contributing, the researcher will promptly notify the informant. and ask the informant to
confirm the intention of the informant. If the informant is able to provide information in
other ways, such as answering an email interview, or they want to stop providing
information, the researcher will proceed accordingly.

Potential risks when participating in research

- The interview takes approximately 50 minutes.
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- Answering the questionnaire takes approximately 30 minutes.

If you do not participate in this research project, it will not affect any of your job duties,
or your teaching and learning, or assessment of your studies (in case you are studying)
in any way.

If you have questions to ask about research, or if undesirable side effects occur
from research, you can contact Ms. Manitsara Supakit Kolius mobile phone: 081-8500-
933

You will receive assistance or care based on standard medical research. by the
person responsible for the cost of treatment Ms. Manitsara Supakit Kolius
The benefits that are expected to be derived from research

1. Volunteers may not benefit directly. But the results of the research will be
beneficial to the public in the future.

2. The researchers work is related to operations in international schools.
Therefore, the results of the research will be important information in the development of
new teacher training by realizing the importance of the role of administrators in the latent
curriculum, in the training of new teachers, which will affect the persistence of teachers
in order to be an important force in the further development of students.

Compensation or souvenirs that research participants will receive include: souvenirs.
If more information is available, on both the benefits and harms associated with this
research, the researcher will inform you.

Personal data of research participants will be kept private, but will report the
findings as collective information without individual identification. There may be a certain
group of people who can come in for an audit, such as a research funder, an institute or
a government organization that is responsible for the audit, including the Board of
Human Research Ethics.

Research participants have the right to withdraw from the research program at
any time, without prior notice, and not participating in the research or withdrawing from

this research project will not affect you in any way. It will not affect any of your job duties
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or affect your teaching and learning (if you are currently studying). You have the right to
opt-out of the research without giving a reason.

If you have been treated that is not as described in this statement, you can
inform the Chair of the Human Research Ethics Committee at the Office of the Human
Research Ethics Committee Institute of Intellectual Strategy and Research Professor Dr.
Saroj Buasri Building, 20th Floor, Tel. (02) 649-5000 ext. 11019 Fax: (02) 259-1822.

SION i research project participants
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No. 871871804

114 Sukhumvit 23, Bangkok 10110

16 August 2022

Subject Requesting courtesy to collect data for research purpese
Dear Mr. Jonathan Field, Secondary School Principal, UWC Thailand International School.

Mrs. Manstsara Supakit Kolius, a3 Doctoral degree student majoring in Educational
Administration at Srinakharinwirot University, has been approved to do a dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION AND ITS INFLUENCE ON THE
RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND ™, with Assistant
Professor Dr. Taweesil Koolnaphadol as an advisor.

In this regard, the student would like to collect data by conducting an in-depth
interview with the Secondary Principal, MYP Coordinator, and a newly-hired teacher at your school,
using an online platform, between August and September 2021. The length of the interview will
be appraximately 50 minutes per person on the topic of the hidden curmriculum of induction.
A Google Form will be sent to your email, and in the Form, please ndicate your preferred time
and platform for the intendew. Also, please specify yowr MYP cocrdinator and newly-hired
teachers’ infarmation so the student can contact them directly. The information collectad will be
used as research data.

Thank you for your kind support and assistant to our student

Best Regards
C Elprphl.
(Associate Professor Dr. Chatchai Ekpanyaskul, MD)
Acting Dean, Graduate School

Graduate School
Tel 0 2649 5064
Remark: Please contact the student directly for mare information at 081-8500-933 or

. —_— |
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No. 8718/1804

114 Sukhurmvit 23, Bangkok 10110
16 August 2022

Subject Requesting courtesy to collect data for research purpose
Dear  Mr. Jeff Marques, Senior Schoel Prinapal, Prem Tinsulanonda Intemnationat School.

Mrs. Manitsara Supakit Kolius, a2 Doctoral degree student majoring in Educational
Administration at Srinakharinwirot University, has been approved to do a dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION AND ITS INFLUENCE ON THE
RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND ™, with Assistant
Professor Dr. Taweesil Koolnaphadol as an advisor.

In this regard, the student would Uke to collect data by conducting an in-degth
interview with the Secondary Principal, MYP Coordinator, and a newly-hired teacher at your school,
using an onltine platform, between August and September 2021. The length of the interview will
be appraximatety 50 minutes per person on the topic of the hidden curriculum of induction
A Google Form will be sent to your email. and in the Form, please indicate your preferred time
teachers” information so the student can contact them directly. The information cotlectad will be
used as research data.

Thank you for your kind support and assistant to our student

Best Regards
C Clpophal .
{Associate Professor Dr. Chatchai Ekpanyaskul, MD)
Acting Dean, Graduate School

Graduate School
Tel 0 2649 5064
Remark: Please contact the student directly for more information at 081-8500-933 or

manitsarasupakit kolius@e swuac th
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No. 8718/1804

116 Sukhurmvit 23, Bangkok 10110
16 August 2022

Subject Reguesting courtesy to collect data for research purpose
Dear  Mr. Luis Ramirez, Main Campus Principal, Amesican Pacific international Schoot,

Mrs. Manitsara Supakit Kolius, 2 Doctoral degree student majoring in Educational
Administration at Srinakharinwirot University, has been approved to do a dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM CF INDUCTION AND ITS INFLUENCE ON THE
RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND ™, with Assistant
Professor Dr. Taweesil Koolnaphadol as an adwvisor.

In this regard, the student would lke to collect data by conducting an in-degth
interview with the Secondary Principal, MYP Coordinator, and a newty-hired teacher at your school,
using an online platform, between August and September 2021. The length of the interview will
be approximately S0 minutes per person on the topic of the hidden curriculum of induction.
A Gooele Form will be sent to your email, and in the Form, please indicate your preferred time
teachers” information 5o the student can contact them directly. The information collectad will be
used as research data.

Thank you for your kind support and assistant to our student

Best Regards
C Ehprypsh .
{Associate Professor Dr. Chatchai Ekpanyasiul, MD)
Acting Dean, Graduate School

Graduate School
Tel. 0 2649 5064
Remark: Please contact the student directly for more information at 081-8500-933 or

manitsarasupakit kolius@e.swuac th
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No. 8718/1804 Graduate Schoot
B S RRS oaove
114 Sukhumvit 23, Bangkok 10110

16 August 2022

Subject Reguesting courtesy to collect data for research purpose
Dear Mr. Douglas Robert, Secondary School Coordinator, Pan Asia Intemational School,

Mrs. Manitsara Supakit Kolius, a Doctoral degree student majoring in Educational
Administration at Srinakhannwirot University, has been approved to do a dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTICN AND ITS INFLUENCE ON THE
RETENTION CF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND ™ with Assistant
Professor Dr. Taweesdl Koolnaphadol as an advisor.

In this regard, the student would like to collect data by conducting an in-depth
interview with the Secondary Principal, MYP Coardinator, and a newly-hired teacher at your school,
using an online platform, between August and September 2021. The length of the intenview will
be appraximately 50 minutes per person on the topic of the hidden curriculum of induction.
A Google Form will be sent to your email, and in the Form, please indicate your preferred time
and platform for the ntensew. Also, please specfy your MYP coordinator and newly-hired
teachers’ information so the student can contact them directly. The information coliected will be
used as research data.

Thank you for your kind support and assistant to our student
Best Regards
C Elprpiled .
(Associate Professor Dr. Chatchai Ekpanyaskul, MD)
Acting Dean, Graduate School

Graduate School
Tel 0 2649 5064
Remark: Please contact the student directly for more information at 081-8500-933 or

. - th
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No. 871871804

118 Sukhumvit 23, Bangkok 10110
16 August 2022

Subject Requssting courtesy to collect data for research purpose
Dear  Dr. James Leung, Director of Academics and Secondary School Princpal, Concordian
International School.

Mrs. Manitsara Supakit Kolius, 3 Doctoral degree student majoring in Educational
Administration at Srinakharinwirot University, has been approved to do a dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION AND ITS INFLUENCE ON THE
RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND ™, with Assistant
Prafessar Dr. Taweesil Koolnaphadol as an advisor.

In this regard, the student would like to collect data by conducting an in-depth
interview with the Secondary Principal, MYP Coordinator, and a newly-hired teacher at your school,
using an online platform, between August and September 2021. The length of the interview will
be appraximately 50 minutes per person on the topic of the hidden curriculum of induction
A Google Form will be sent to your email, and in the Form, please indicate your preferred time
and platform for the interview. Also, please specify your MYP coordinator and newly-hired
teachers’ information so the student can contact them directly. The information collected will be
used as research data.

Thank you for your kind support and assistant to our student

Best Regards
C Elpropid,.
{Associate Professor Dr. Chatchai Ekpanyaskul, MD)
Acting Dean, Graduate School

Graduate School

Tel 0 25649 5064

Remark: Please contact the student directly for more information at 081-8500-933 or
manitsarasupakit kolius@e swuac th
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No. 8718/1804

114 Sukhumwt 23, Bangkok 10110
16 August 2022

Subject Reguesting courtesy to collect data for research purpose
Dear Mr. Michaet Hirsh, Secondary School Principal, KIS Intermational School

Mrs. Manitsara Supakit Kolius, a Dectoral degree student majoring in Educational
Administration at Srinakharinwirot University, has been approved to do a dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION AND ITS INFLUENCE ON THE
RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOCLS IN THAILAND ™, with Assistant
Professor Dr. Taweesil Koolnaphadol as an adwisor.

In this regard, the student would like to collect data by conducting an in-depth
interview with the Secondary Principal, MYP Coordinator, and a newly-hired teacher at your school
using an online platform, between August and September 2021, The length of the nterview will
be appraximatety 50 minutes per person an the topic of the hidden curiculum of induction
A Google Form will be sent to your email. and in the Form, please indicate your prefemrred time
and platform for the intensew. Also, please spedfy your MYP coordinator and newty-hired
teachers” mformation so the student can contact them directly. The information collected will be
used as research data.

Thank you for your kind support and assistant to our student

Best Regards
c Ewa,»\-.l
o~
(Associate Professor Dr. Chatchai Ekpanyaskul, MD)
Acting Dean, Graduate School

Graduate School
Tel. © 2649 5064
Remaric Please contact the student directly for more information at 081-8500-933 or

‘ ik th
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No. 871871804

116 Sukhumvit 23, Bangkok 10110
16 August 2022

Subject Requesting courtasy to collect data for research purpose
Dear Mr. Douglas Robert, Secandary School Coordinator, Pan Asia Intemational School,

Mrs. Manitsara Supakit Kolius, 3 Doctoral degree student majoring in Educational
Administration at Srinakharinwirot University, has been approved to do 2 dissertation on “THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION AND ITS INFLUENCE ON THE
RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL SCHOOLS IN THAILAND ™, with Assistant
Professor Dr. Taweesll Koclnaphadol as an advisor.

In this regard, the student would like to collect data by conducting an in-depth
interview with the Secondary Principal, MYP Coordinator, and a newly-hired teacher at your school,
using an online platform, between August and September 2021. The tength of the intenview will
be appraximately S0 minutes per persan on the topic of the hidden cumriculum of induction
A Google Form will be sent to your emall, and in the Form, please indicate your preferred time
teachers” information so the student can contact them directly. The information coliected will be
used as research data.

Thank you for your kind support and assistant to our student

Best Regards
C Elprpia,
s
(Associate Professor Dr. Chatchai Ekpanyaskul, MD)
Acting Dean, Graduate School

Graduate School
Tel. 0 2649 5064
Remark: Please contact the student directly for mare information at 081-8500-933 or

manitsarasupakit kolius@e swuac th
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1.
2.

Mr. Angelo Coskinas, Head of Secondary, NIST International School

Mr. Michael Hirsh, Secondary School Principal, KIS International School
Director of Academics and Secondary School Principal, Concordian
International School

Mr. Douglas Robert, Secondary School Coordinator, Pan Asia International
School

Mr. Luis Ramirez, Main Campus Principal, American Pacific International School
Mr. Jeff Marquis, Senior School Principal, Prem Tinsulanonda International
School

Mr. Jonathan Field, Secondary School Principal, UWC Thailand International

School
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AR 1 : ﬂnﬁunﬁwﬁqlﬂmﬂqﬁmﬂuLL‘LI‘LI'a'a‘LImN
Part 1: General Information
Mauas Tsaviiedaamng v adludas O wihdannufinsstuanuninaas
vinu
1. WA Sex
O s1e Male [ vicia Female
2. 218 Age
O 20307 2030years [ 31-40 T 31-40 years
O 41500 4150 years O s ﬂ'%uiﬂ 51 years and above
3. qin13AN®I Degree
O oyeyres Bachelor's degree O Boyoyrin Master's
degree
O Soyeyrien Doctorate’s degree [ 'fgu“] (Tlsm3zy) Others
(please specify)
4. Yszaunasainasvinaulusnunibeilaqiiiy Experience in working on this role
O saeindn 5 T Less than 5 years
O 5-10 0 5-10 years
O 11158 11-15years
D 16-20 1] 16-20 years

O 29041 20 T More than 20 years
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Part 2 The administrator’s role in the hidden curriculum of induction
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1. nestiuayuag il idngnazuaunsiandn kounisi@enagiiaes (Mentor)

Supporting newly-hired teachers to enter the professional process through the selection of mentors.
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The Administrator has a system to choose your
mentor(s) which support you both in professional and
personal levels enabling you to start working right

away.
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The Administrator is a bridge between you, mentor,

middle management and teachers.
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The Administrator has a flexible mentoring selection

approach.




196

a (=3
ANMNARLTIUTDY .
. o ABLEUD
2 . . IS ERL LT
2 damanlunuugauan , — wue
7 . . Toi | Tadiuw | o o
Wiumae | . LANLAN
wula | A2

5 T %
a

4 | fuswadelanialivinuldnnassoniuiuagiaeslunig
NI
The Administrator provides you with opportunities to

design how to work with your mentor (s).
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The administration and development of induction is clear and explicit.
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e lulnBauldadnadszaunaugnisa
(Transition Coordinator)
The administrator provides a Transition Coordinator who

can get you started on school successfully.
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The administrator demonstrates behavior that shows the
importance of training new teachers by co-designing

teacher’s induction with the MYP Coordinator.

Y a

7 | duswnsaniuAnm@eansiedayalunisyin PD Minaades
U 1B n1sadeguauuiinsFoaud uazanuslunisdanig
= g

Grunisasuasulal

The administrator communicates information on IB-

related PD, building a learning community, and online

pedagogy.
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3. AnuNsaFeLsuNNedennlulsadau Creating the school contexts
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Exe

FandniudoudrdnyluniswannlseGaulivau
The administrator listens to your opinion and makes you
feel that you are an important part in the school’s

development.

Y a =2

gusmnsaniudns ivinuldilanamenidusnalunis
WanuAWes I NATNAN AN
The administrator gives you the opportunity to choose

your goal(s) for PD.
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v a =2 v o =

gLannsanuAne ira g1 AnyiunTsEeuiTaNiuLed

al o

nnAnlulsaEey

q

The administrator values the shared learning of

everyone in the school.
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¥
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a

Y a =2

FUTMTADUAN I UAAINO ANSTNATIN LA

a

b

INANNANNITOURIAULEN (self-efficacy)
The administrator shows behaviors that allow you to

have an awareness of your own abilities (self-efficacy).
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4 pnunstlsziiuniseusnaglud Evaluating the induction

p , = T = = ~ 3 ” I3 - p
nsdsziliunisausnaz vl vnee NINELEMsuaRINg ANsINVT AR ANt A NN LN TU TR
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nisausnAg v fuimmmaudanineululsaFauwazduzauresag vl niaunarlinisativayuag vl &
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12 | fswsanuAnE B siagEeunuydilun1enng il

al

' R

yindAndnldsunsatuayuandiiung madasmad
ansrouziilunisutsifulseaunisnlladldnsiagu

The administrator has informal class visits that make
you feel supported by management. Visits are about

sharing experiences, not judgments.

Y a =2

13 | gusvnsannuAneldnszuaunisssidiunisaususniu
Auvuuaziieung
The administrator co-evaluates the induction with you

and fellow teachers.

5 Aun13adeussanIAlun e BiaziluwuLesinaedng s

Creating a working atmosphere and being a role model to the newly-hired teachers.

T
o

nsaineussenniAlunsisuasiduiuagnesaglud vnietie nangusmsUfiRnuiuunuedanis

TudrunsdfimnuwaznistfissennanlulsEeu fusmeneiaduiues firuassuuan uazada

° pp =
UIFLINIANIINIIUNA 119938

Y a =2

14 | gusvnsanuAnsuansnudusuueenalunisdimeu
waznsUfiiRsiang winew uazinEey
The administrator is a role model for work ethics and

treating others.

Y a =

15 | guUsvsan uANEIeFaLTuf e LaTN ANt sAAD

al

nu

The administrator is approachable and ready to support

you.




199

ANAALITUTDY .
. o AaLAUA
2 . . IS ERL LT
< damoNlunuugaunn , — wue
7 . . Toi | Tadiuw | o o
Wiueae | . LWHLAN
wila | @

16 | Husmsldumaununiuassiisiruaisuuansannauly

89ANT Uazn1slfdmReu

The administrator conveys a positive message towards

working with everyone in the organization and his/her

work.
17 | HuswneaineussenniAna lun1sinanu i livinudanidu

al

dnunilsrelaiFau
The administrator creates a good working environment
that makes you feel that you are part of this school

community.

6 AuNNTAFIIAINENARIUNIINULAZNNIATELTRR Balancing work life and personal life.

N85 NAINANAA NS NIULAENTANEINTIRN Y8 NIELTsuaRINg Anssuvsedealsfananu

aid o v o  as o aal o o a aa
‘1/1mmﬂumﬂummmmyﬂumwLﬂuﬂgwmymﬂgl,l,@m':nmuQ@Tumimq’mu@:mimLuumm

N

8

¥ a =

gususanuAnsuanslfifiuiepnudAnyresnau
PP

ueennresng

The administrator demonstrates that your well-being is

important.
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Y a =2

fusmnsan uAneuansliiiiuieanuannalunisinau
WAz HNTIR
The administrator demonstrates the importance of a

balanced work life and personal life.
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didenaney

s

Wil

JaLdua
U

LNHLAN

o > ] o X,
muumfmmﬂ@m%mmuumm”m‘ﬂmﬂm
You have intent to work at this school in the next

contract.

' v o =2 d” ! % dl J dl
NIURABINTITASNIN m‘lummuﬂﬂmum'aiﬂumumm NN

aevnle

You want to work at this school as long as you can.

' = o 1 o a’lj A o a d”:
mﬁuummmmWN'aﬁ%mmuu‘l,uwmq’mmuumavl,ﬂ

You expect to continue working at this school.

a

Aud ldARaziasuau DaudarlasuNana LN ULAY
Y da

TaLauanmngn

You will not change jobs even though there are better

packages in other workplaces.

vinulailadanui@ndnnismeuluaaudneiiiiunig
BNIARILE
You don’t feel that working at this school is a

commitment.




201

AMNAALAULDY .
o ARLEUD
. - - CIEERL T
2D N15ANBE LU ULRIAS IUADUANHIUIUITIR - , — wue
LU Ta | laddiuw | o
. , . LANNLAN
Are | wdla | mas
= ; = =
6 | nulAnnaunglalunisauluaniuaAnei
You feel happy to work at this school.
oA 28 ~q A o ol 4 o
7 | Mulanianniagilanazueniugaudivinauly
s X
ADUANHNT
You are proud to inform everyone that you work at this
school.
X o = i
8 | MMUBUNANMNAANAZAIAANANNANTUANELNY
You have planned to resign from this school.
9 | viumadseglussudenisaiuizeaiaaisaniisedne
A0TUNTNGNY
You are in the process of resigning or moving to a new
school.
10 | viruadludeaninuluanudnenisellidiesann il
=
NILADN
You work here as there is no other choice.
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1.1 Maavuayuagluadliidngnazuaunisian@n daunisidanagiiags (Mentor)

Supporting newly-hired teachers to enter the professional process through the selection of

mentors.

T

v a = A a A '
QU?ﬂﬂimﬂﬁuﬁﬂEFnﬂﬂﬂﬂgWL@ﬂdﬂﬂﬂd
Wuszuy denalingludlafunig
AtUAUIE AL TN LA TEALIAIWAD

A o o o Yo o
LW@IMWW%%WQWL&@WHW

The Administrator has a system to
choose your mentor(s) which support
you both in professional and personal
levels enabling you to start working

right away.

+1

+1

+1

+1

0.80

Y ENIAAEN

Y a

=S £ o o/ '8

pﬂmmmmuﬂnw’]Lﬂugﬂim’mﬁuwuﬁ
) \ & o v a
FEUINATIVNAL AFALAEN HLTUNT
o =

sLALNANN wazAgiulsaEey
The Administrator is a bridge between
you, mentor, middle management and

teachers.

+1

+1

+1

+1

0.80

Y ENIAAEN

AN

ammmmuﬁﬂwﬁa’mLLWJV}NM?LE@H
~ X = ,

ATWLAENLLLIEIAEY

The Administrator has a flexible

mentoring selection approach.

+1

+1

+1

0.60

Y ENIAAEN

¥ a

gusmatatanialivinulamnassouniu
o S & o
ﬂmgwmmlum?mmu

The Administrator provides you with
opportunities to design how to work

with your mentor (s).

+1

+1

+1

+1

0.80

Y ENBAAEN,
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UNLINHLTINT

1.2 AMuNITUTITUAEN SR RILIMANgRIN1saLsuAg st sng Wiiulidmaian

The administration and development of induction is clear and explicit.

usyeanuAnAn L szauenu
TunsGEuAunNT TR winuly
InFauldadnlszauainudnisa
(Transition Coordinator)

The administrator provides a
Transition Coordinator who can get

you started on school successfully.

+1

0

+1

+1

+1

0.80

Y ENIAAEN

fuAvnsan AN LA ANT LTIV
WdutansIdmanudrAtyiunisausy
Azl saneenuuLNIsaUINAT VN
Augiszauamllsunsudnanaiv

The administrator demonstrates
behavior that shows the importance of
training new teachers by co-designing
teacher’s induction with the MYP

Coordinator.

+1

+1

+1

+1

+1

1.00

Y ENIAAEN

AN

= = =< 9
fLavsanuAn aeanstedeyalunis
¥in PD Aifgadaeiu 1B nnsainegnmy

] = v o
wian19Geus warANlunsdnnIe
Feunraauaanlal
The administrator communicates

information on IB-related PD, building

a learning community, and online

pedagogy.

+1

+1

+1

0.60

Y ENIAAEN
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1.3 Aun1sadesisunn1edsanlulsedau Creating the school contexts

Y a

dusmnsan AN FuTIANAR T +1 |0 +1 | 1|+

o

2911 YinlivinuddndndudondiAry
sl

The administrator listens to your
opinion and makes you feel that you
are an important part in the school’s

development.

0.80

Y ENRBAAEN,

Y a

fusmsaniudnu ivinuldiilania +H1 [0+ [+ |+
A o Y @
wenuhunngluni s nuesla by
ANNANLNN

The administrator gives you the
opportunity to choose your goal(s) for

PD.

0.80

Y ENBAAEN

10)

gusmsanudnm ianddtyiunis [0 [ +1 [0 | +1 | +1
= v o =
FeudFuiureananlulsizeuy
The administrator values the shared

learning of everyone in the school.

0.60

Y ENBAAEN,

11)

piu?mmmuﬁﬂwmzﬂquﬁﬂﬁuﬁﬁw +1 +1 |0 +1 | +1
Tivinulainisiuftsaauaunsnaas
F1LeN (self-efficacy)

The administrator shows behaviors

that allow you to have an awareness of

your own abilities (self-efficacy).

0.80

Y ENIAAEN
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1.4 Aunstlsniiiuniseusuaglud Evaluating the induction

12)

fidnsanuAnedesaesouu
unienis vinldvinug@nanlesunng
mﬁumuumnﬁﬁms ms[ﬁamuﬁ
anmnsziunsutitiudseaunnsallald
NN9FAAL

The administrator has informal class
visits that make you feel supported by
management. Visits are about sharing

experiences, not judgments.

+1

0

1

+1

0.60

Y ENRBAAEN,

13)

N

fusmsaniuAns ldnszuaunng

15 HUNNFAUTHIINARALNULAE
~

WauAg

The administrator co-evaluates the

induction with you and fellow teachers.

+1

+1

+1

+1

0.80

Y ENIAAEN

1.5 Aun19aigussenIAlunf s uiaziiuiuuatinaesag vl

Creating a working atmosphere and being a role model to the newly-hired teachers.

14)

Y a

N sanuANHud ARt

a

LL‘LI‘LI‘ﬂf-‘_i’NSLuﬂ’]iﬂﬁ‘leﬁmu LAZNNg
UfjiiRsieng ninau uaztinEe
The administrator is a role model for

work ethics and treating others.

+1

+1

+1

+1

+1

1.00

Y ENBAAEN,

15)

¥ a

FusmsaniuAnsaesauiieuas
wiaNgaeLuAavIng
The administrator is approachable and

ready to support you.

+1

+1

+1

+1

+1

1.00

Y ENBAAEN,
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1.5 AUNN9aeUssaIN AN BasTuuLLeEN90IAg s

Creating a working atmosphere and being a role model to the newly-hired teachers.

16)

N

U393 I UNAUNUN N LA DIV ALAR

a

¥ 1

AuLanFenNAUlUesAng Laznis
Ufiimau

The administrator conveys a positive
message towards working with
everyone in the organization and

his/her work.

+1

+1

+1

+1

+1

1.00

Y ENIAAEN

17)

Y a ¥

fvsadussannafialunnsyine
s ldviusanidudauntiorastaeden
The administrator creates a good
working environment that makes you
feel that you are part of this school

community.

+1

+1

+1

+1

+1

1.00

Y ENIAAEN

1.6 AUN1TATNANNANAR TUNIINUUAZNTATEWTIR

Balancing work life and personal life.

18)

Y a =

338D WANE wana LT una

a

sl

ANNAATYIRIANNLT UL NAURIAS

U al

The administrator demonstrates that

your well-being is important.

+1

+1

+1

0.60

Y ENBAAEN,

19)

Y a

AusmsannuAn uans iU sAnnw
ANAA TUNNIVNNULAZNIANTRUTIR
The administrator demonstrates the
importance of a balanced work life

and personal life.

+1

+1

+1

0.60

Y ENIAAEN
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RGN RSN

U ANNATlaNazineuiine 1y
AUNAR
You have intent to work at this school in

the next contract.

+1

+1

+1

+1

+1

1.00

YENRBAAEN,

! v o =2 da’
Wﬁumﬂdﬂﬂ?ﬂx%ﬁdﬁuiu@ﬂﬁuﬂﬂﬂﬁu
sialdIunungawinfazyinley
You want to work at this school as long

as you can.

+1

+1

+1

+1

1.00

Y ENIAAEN

3)

oA o o A
NNUNAIMNAIANIIINREAINUR TUN
Manuanaall
You expect to continue working at this

school.

+1

+1

+1

0.60

Y ENBAAEN

] ‘= PN = 9 v
ynuldAnazidagua falazlasy
> Ao
NARALLNULAZUDLAUANIANIN
You will not change jobs even though
there are better packages in other

workplaces.

+1

+1

+1

+1

0.80

Y ENIAAEN

5)

vinuldlAfAm§Andanisvinanluy
s X My,

anuAneidunisyndnsaes

You don’t feel that working at this

school is a commitment.

+1

+1

+1

+1

+1

1.00

Y ENBAAEN,

1 a )
yinudANauielalunisviawly
-
ADTUANENT

You feel happy to work at this school.

+1

+1

+1

+1

0.80

Y ENIAAEN

7)

P P aq o o ael
mummmgmﬂmmqul@mzmﬂnug@u
o = =
Imluan I uAnEni

You are proud to inform everyone that

you work at this school.

+1

+1

+1

+1

+1

1.00

Y ENBAAEN,
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AU ARANDNN 5 AU IoC | wdamau
1 2 3 4 5
2. RGN RSN
8) | YNuBNHAMNAATIAzANR8NAN +1 |+ |+ [+ [+ [ 1.00 | winnzau
" X
ADTUANELIIT
You have planned to resign from this
school.
9) | vhumaseglussndenisanfiuizeadia | +1 [ +1 [ +1 | +1 | +1 | 1.00 | wmwnzan
= £ Adlo
ANDANUIALLADIUNNIU
You are in the process of resigning or
moving to a new school.
10) | vinvandusesrinaulugniu@neil +1 |1 +1 [ +1 | +1 | 060 | wunzan

saliliiiasannldtnia@anyou work

here as there is no other choice.
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Questionnaire

This questionnaire is part of the research titled “The administrator's role in the hidden
curriculum of induction and its influence on the retention of newly-hired teachers in
international schools in Thailand”

Explanation:

The research is conducted by Manitsara Supakit Kolius, who is currently a Ed.D candidate
at Srinakarin University, Bangkok, Thailand. This research project aims to study the
administrator's role in the hidden curriculum of induction and its influence on the retention
of newly-hired teachers in international schools in Thailand.

The questionnaire is divided into 3 parts:

Part 1 General information from the respondents, in the form of a checklist asking about
gender, age, educational qualifications, and work experience.

Part 2 The role of administrator(s) in the hidden curriculum of induction. The nature of the
questionnaire is a 5-level rating scale, which is very high, high, moderate, low, and very low.
Part 3 The retention of teachers in international education institutions, Thailand, the
questionnaire is a 5-level rating scale, which is very high, high, moderate, low, and very low.

Your participation and information collected from this research will be kept anonymous
and will not be adopted for any other objective, apart from the publication. This study will
not collect any information about respondents' IP addresses.

While you are answering the questions, you can withdraw from the survey at any time.

If you do not want to participate in this research project, it will not affect any of your job
duties, or your teaching and learning, or assessment of your studies (in case you are
studying) in any way.

If you have questions to ask about the research, or if undesirable side effects occur from
the research, you can contact Ms. Manitsara Supakit Kolius mobile phone: 081-8500-933
Your kind cooperation and your time to respond to this survey is much appreciated. Please
respond to this survey by the 14th December.

Answering the questionnaire takes approximately 15 minutes.

Manitsara Supakit Kolius
Ed.D candidate, Education Administration, Srinakarin University
email: manitsarasupakit.kolius@g.swu.ac.th

* Required
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1. I have acknowledged the research project of Ms. Manitsara Supakit Kolius titled THE
ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION AND ITS
INFLUENCE ON THE RETENTION OF NEWLY-HIRED TEACHERS IN INTERNATIONAL
SCHOOLS IN THAILAND

2. | consent voluntarily to participate in the research without being forced or deceived. |
will cooperate with this research project.

3. | have acknowledged the background and purpose of this research, details of the
research process, the expected benefits and risks which may occur in taking part in the
research, including the guidelines for protection and correction if any harm occurs, as
well as remuneration and expenses. | have read the foregoing information, have had the
opportunity to ask questions, and any questions that | have asked have been answered
to my satisfaction.

4. | give consent to the researcher to use my personal data obtained from the research,
and this data is not made publicly available, and is provided for research purposes only.
5. | have acknowledged the right to obtain additional information on the advantages and
disadvantages involved in the research, and can withdraw from participating at any time
without giving advance notice or reason. Withdrawal from the project will not affect my
received treatment and service in the future.

6. If | have any questions about the research process, or any unwanted side effects
from the research, | will be able to contact Ms. Manitsara Supakit Kolius via the work
address KIS International School 999/123-124 Pracha-u-thit Rd, Samsennok,
Huaykwang Bangkok, 10310 tel: 02-274-3444 # 4129, mobile phone: 081-8500933, E-
mail address: manitsarasupakit.kolius@g.swu.ac.th

7. If | have been treated differently from stated in the participant information, or would
like to discuss problems, concerns, questions, or obtain information and offer input, |
can contact the chairman of Ethics Committee for Reviewing Human Research Projects
of Strategic Wisdom and Research Institute, Srinakharinwirot University tel: 02-649-
5000 ext. 11019

Consent

1. I have read and understand the participant information sheet and consent form
thoroughly. *

Mark only one oval.

() lconsent to participate in the study

() 1do not consent to participate in the study

THE ADMINISTRATOR'S ROLE IN THE HIDDEN CURRICULUM OF INDUCTION IN

Questionnaire INTERNATIONAL SCHOOLS IN THAILAND

Part 1: General Information
Please specify your general information.
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2. Sex*

Check all that apply.

| Male

|| Female

3. Age*
Check all that apply.

|| Less than 30 years old
.| 30-40 years old
.| 41-50 years old
.| 51-60 years old
|| 61 years old and above

4. Degree *
Mark only one oval.

(_ ) Bachelor’s degree

) Master’s degree
( ) Doctorate's degree

() Others

5. Experience in working on this role *

Check all that apply.

|| Less than 5 years
| | 5-10years

| 11-15years

| | 16-20 years

" | More than 20 years



Part 2 The administrator(s)' role in the hidden curriculum of induction

Below are statements of the administrator(s)’ role in the hidden curriculum of induction. Please indicate the
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level of the administrator(s)' role in the hidden curriculum of induction on a scale from 1 (very low) to 5 (very

high).

6.

1. Supporting newly-hired teachers to enter the professional process through the

selection of mentors. *

Mark only one oval per row.

Very
low

Low

Moderate

High

Very
High

The administrator(s) has/have a
system to choose your mentor(s)
who support you both on
professional and personal levels,
enabling you to start working right
away.

The administrator(s) is/are a bridge
between you, your mentor, middle
management, teachers and staff.

0
9

O

The administrator(s) has/have a
flexible mentoring selection
approach.

The administrator(s)
provides/provide you with
opportunities to design how to work
with your mentor (s).

0




7.

2. The administration and development of induction is clear and explicit. *

Mark only one oval per row.

Very
low

Low

Moderate

High

Very
high

215

The administrator(s)
provides/provide a Transition
Coordinator who can get you
started in school successfully.

-

O

The administrator(s)
demonstrates/demonstrate
behavior that shows the importance
of training new teachers.

The administrator(s) co-designs/co-
design the teacher's induction with
the MYP Coordinator.

The administrator(s)
communicates/communicate
information on IB-related PD,
building a learning community, and
online pedagogy.
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8. 3. Creating the school contexts. *
Mark only one oval per row.

Very
low

Very

Low Moderate High high

The administrator(s) listens/listen

to your opinion and makes you feel Q Q Q O O

that you are an important part in the
school’s development.

The administrator(s) gives/give you

the opportunity to choose your O Q O @ Q

goal(s) for Professional
Development.

The administrator(s) values/value

the shared learning of everyone in @) @D @) O O

the school.

The administrator(s) shows/show

behaviors that allow you to have an
o O O 3 KD

awareness of your own abilities
(self-efficacy).

9. 4. Evaluating the induction. *

Mark only one oval per row.

Very
low

Very

Low Moderate High High

The administrator(s) has/have

informal class visits and

understands what is going on in the

school and your classroom, which @ & ) @) ) @)
makes you feel supported by

management. Visits are about

sharing experiences, not judgments.

The administrator(s) co-

evaluates/co-evaluate the induction () S D @) gl

with you and fellow teachers.




10.

il

5. Creating a working atmosphere and being a role model to the newly-hired

teachers. *

Mark only one oval per row.

Very
low

Low

Moderate

High

Very
high
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The administrator(s) is/are a role
model for work ethics and treating
others.

O

The administrator(s) is/are
approachable and ready to support
you.

-

The administrator(s)
conveys/convey a positive
message towards working with
everyone in the organization and
his/her work.

O

O

The administrator(s)
creates/create a good working
environment that makes you feel
that you are part of the school
community.

6 Balancing work life and personal life. *

Mark only one oval per row.

Very
low

Low

Moderate

High

Very
high

The administrator(s)
demonstrates/demonstrate that
your well-being is important.

O

The administrator(s)
demonstrates/demonstrate the
importance of a balanced work life
and personal life.

O
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Part 3 Teacher's retention

Below are statements of the teacher's retention. Please indicate the level of your intention to stay at your
current work or not on a scale from 1(very low) to 5 (very high).

12. Retention *

Mark only one oval per row.

<
)
=

s

Very

Low Moderate High high

low

You have intent to work at this
school in the next contract.

O

O
O

You want to work at this school as
long as you can.

You expect to continue working at
this school.

You will not change jobs even
though there are better packages
in other workplaces.

You don't feel that working at this
school is a commitment.

You feel happy to work at this
school.

You are proud to inform everyone
that you work at this school.

You have planned to resign from
this school.

You are in the process of resigning
or moving to a new school.

You work here as there is no other
choice.

010010101010 |O0]0]0
010010101010 |O0]0]0
0101010101010 (010
0101010101010 (010
010010101010 010

Thank you.
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Check all that apply.
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